Job Description: Youth & School's Worker

Title: Youth & School's Worker
Reporting to: The Vicar (Line Manager)
Hours worked: 40 per week
Overall Purpose
This is a full time calling and excellent opportunity for a committed Christian leader to come and work in a growing parish church (membership 350) with a lively evangelical ministry and expository preaching of the Bible. Primarily responsible for group leadership of 11-18's, personal evangelism, schools outreach and pastoral work amongst young people.
Main Duties
· Planning and leading a varied programme for youth on a Sunday morning (11-14's), Sunday evening (14-18's) and in small groups throughout the week.

· Organising and encouraging the leaders and helpers in the youth & children's groups, and recruiting new team members to support the ministry.

· To develop relationships with church and non-church youth, including through the provision of mid-week youth groups (Specifically for 11-14's and a transitional group for 8-11's)

· To grow and develop relationships with the local secondary school, its pupils and staff, through running lunchtime CU's and taking school assemblies and lessons.

· To continue the good work in the local primary schools, through assemblies and the 'Open the Book' ministry.

· To work alongside other Christians in the community, specifically with the youth workers from other local churches (CTiP – Churches Together In Poynton).

· To work with the wider leadership team in planning and delivering all age services.

· To take an active lead in youth services, one off youth events and other church wide youth activities e.g. residentials (Parish weekends / Quinta) and Sandiley summer camp.

· To keep in contact with the leaders of the local uniformed organisations, particularly with regard to Parade services and church visits.

· To take a full and active role within the staff team, attending staff meetings and prayer meetings agreed with your line manager.

· To have a spiritual director and / or prayer partner who you will see at least once each half term, and to whom you are accountable.

· To fulfil any other responsibilities appropriate to your role as agreed with your line manager. 
Person Specification

Personal Qualities

· A strong personal Christian faith and the ability to share this dynamically and relevantly with young people.

· A passion for working with young people.

· A team player, able to lead and be led well.

· A people person, with the ability to easily relate to young and old, churched and non-church people.

· An inspirational leader with good character, drive and determination.

· Creative and adaptable.

· A mature Christian faith firmly rooted in the Bible and it's teachings.

· Competent IT skills with a good understanding of the current use of social media and good application to youth & church work.

Qualifications & Experience

· A solid understanding of Biblical truth and Christian doctrine is vital for the role.

· Experience of working with young people and parents in a variety of settings, including local church and schools is desirable.

· Experience of planning and implementing a balanced programme of activities and teaching for young people.

· Excellent communication and teaching skills.

· Good organisational skills.

· Understanding of current legislation affecting youth work, including Safeguarding and Health & Safety. Knowledge of Safeguarding procedures.

· Enhanced Plus DBS.

Conditions Of Employment

Hours: 40 hours per week, to be organised flexibly by the jobholder as required, and agreed with their line manager. Due to the nature of the work, this will regularly involve weekend and evening work.
Salary: £18,000 - £22,000 pro rata, based on experience and ability.
Housing: The PCC would expect the jobholder to live in Poynton and have provided a youth worker's house at a subsidised rent.
Holidays: Six weeks (pro rata) including Bank Holidays.
Length of Contract: This is a permanent contract with a probation of 6 months, with a quarterly review.
Pension: After 2 months service the Youth & School's Worker will be eligible to join the parish pension scheme (or put into their own scheme). The PCC has agreed that, should the individual wish to join the scheme, they will match any contribution up to a maximum of 3%. The individual may choose to contribute more than this.
DBS: Owing to the nature of this position, the Youth & Schools Worker will have no record of offences involving children and young people, and continued employment will be subject to continual DBS clearance and satisfactory references.
Breakdown and Notice of Termination: In the case of breakdown of working relationships, the Church will arrange mediation. In the first place with Church wardens and thereafter, if required, with a leader from a nearby Parish. Either party on notice of one month may terminate the contract.
The responsibilities contained within this job description are indicative but not exhaustive. As the role develops the requirements of the post may change. The job is subjective to review in discussion with the jobholder.
The post has a genuine occupational requirement that the holder is a Christian, and will strive to live his / her life in accordance with the principles set out in scripture and in the teaching of the church.
